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Statement of General Aims of the School

The Governors and Staff of Beal Vale Primary School believe that we provide the vital
transition from home to the outside world, and another step in the learning process whi
begins the moment a child is born. We believe that Learning is for Life.

Our school motto is:
Learning is for Life, Enjoy the Journey!

We hope to lay the foundation for academic learning, fostering a love of knowledge and a
desire to achieve. We seekprovide a setting that gives all children the best possible
learning opportunities, matched to their individual needs, within a happy and safe
environment.

We are committed to providing equal opportunities for\Alé recognise and value diversity

within our school, community and the wider woNhilst academic achievement is

i mportant, we recognise our role in devel o
promote not just intellectual growth bieir physical, social, moral, spiritual, emotignal

creative and aesthetic development, as well as raisingstlém, encouraging a sense of
responsibility, initiative, and sedfscipline.

As a School we continually strive to improve and aim to prepare our pupils to make a positive
and responsible canbution to life in our evechanging and increasingly technological world.
We aim to develop a strong partnership with parents and encourage all our pupils to develop
as citizens of the school and wider community.

Safeguarding and promoting the welfafechildren is defined for the purposes of this
guidance agWorking Together to Safeguard Child2&18).

e protecting children from maltreat ment
e preventing impairment of children’”s m
e ensur i ng owhpar circanhstarices cansistergt with the provision of

safe and effective care

e taking action to enable all children 1

Beal Vale Primary School fully recognises its responsibilities for child proaectistaff
routinely ascedin what ‘1 ife is |ike for our childr
children’

Schools are also expected to ensure that they have appropriate procedures in place for
responding to situations in which:
A A child may have been abused or netgld or is at risk of abuse or neglect
A A member of staff has behaved in way that has, or may have harmed a child or that
indicates they would pose a risk of harm.
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Excerpt from Beal Vale Prospectus.

Beal Vale Primary School is committed to ensuring thfameand safety of all children in

school. All Oldham schools follow the Oldham Safeguarding procedures. The school will, in
most circumstances, endeavour to discuss all concerns with parents about their children.
However, there may be exceptional circtianses when theahool will discuss concerns with
Social Care and/or the Police without parental knowledge (in accordance with Child Protection
procedures). The school will, of course, always aim to maintain a positive relationship with all
parents. A sumary of our Child Protection and copies of the Safeguarding golkcévailable

on request. The &ignatedSafeguarding Leddr the schoobre Mr G Ballln hisabsence it is

Mr Rashid

1.1Leqislation and Statutory guidance.

Ths policy isbasedontlie par t ment f or Educ akedpiogritidenst at u
Safe in Education (2022) andWorking Together to Safeguard Children (2018), and the

Governance Handbook. We comply with this guidance and the arrangements agreed and
published by our 3 local safeguarding partnéisispolicy is also based on the following

legislation:

APart 3 of the schedule to theducation (Independent School Standards) Requlations 2014
which places a duty on academies and independent schools to safegdapromote the
welfare of pupils at the school.

AThe Children Act 1989 (and 2004 amendmavhjch provides a framework for the care and
protection of children

ASection 5B(11) of theemale Genital Mutilation Act 200&s inserted by section 74 of the
Seious Crime Act 201 which places a statutory duty on teachers to report to the police
where they discover that female genital mutilation (FGM) appears to have been carried out
on a girl under 18

Astatutory guidance on FGMhich sets out responsibilitisth regards to safeguarding and
supporting girls affected by FGM

AThe Rehabilitation of Offenders Act 19Which outlines when people with criminal
convictions can work with children

ASchedule 4 of thgafequarding Vulnerable Groups Act 20dich definewh at ‘ r egul
activity’ i's in relation to children

Astatutory guidance on the Preventduty whi ch expl ains scheol s
Terrorism and Security Act 2015 with respect to protecting people from the risk of
radicalisation and extremism

AThe Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge)
(Extended Entitlement) (Amendment) Requlations Zfgférred to in this policy as the
“2018 Childcare Disqualification Rehlpisl ati o
disqualified from working with children

This policy also meets requirements relating to safeguarding and welfarestatinery
framework for the Early Years Foundation St@ue policy applies to all staff, governors and
volunteers working ithe school.

This policy also complies with our funding agreement and articles of association.
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https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/governance-handbook

1.2 School Commitmer& Definitions

Beal Vale Primary School is committed tthild centred and coordinated approach to
Safeguardingnd Promoting the welfa of all its pupils. Each pupgilWwelfare is of paramount
importance. We recognise that some children may be especially vulnerable to abuse. We
recognise that children who are abused or neglected may find it difficult to develop a sense of
selfworth andto view the world in a positive way. We will always take a considered and
sensitive approach in order that we can support all of our pupils

The purpose of this policy is to inform staff, parents, volunteers and governors about the
school's responsibilitsfor safeguarding children and to enable everyone to have a clear
understanding of how these responsibilities should be carried out.

KeepingChildrenSafe is incorporated into the curriculum by way bbdy boundaries, sexual
exploitation,mental healthand wellbeinge-safety, forced marriage, FGM at an age
appropriate and developmentally appragie level and also the schools PSHE curriculum and
Healthy Schools initiatives.

Safeguarding and promoting the welfare of children means:

A Protecting childrefrom maltreatment

APreventing impairment of children’s healt

A Ensuring that children grow up in circumstances consistent with the provision of safe and
effective care

A Taking action to enable all children to have the best outcomes

Child protetionis part of this definition and refers to activities undertaken to prevent children
suffering, or being likely to suffer, significant harm.

This Child Protection Policy forms part of a suite of documents and policies which relate to the
safeguardingasponsibilities in our school. particular,this policy should be read in

conjunction with the Behaviour Policy, ABtillying Policy, Code of Conduct/Staff Handbook,
E-safety Policy an@omputing Policy an@T Acceptable Usage Policy.

School staff andolunteers are particularly well placed to observe outward signs of abuse,
changes in behaviour and failure to develop because they have daily contact with children.

Abuseis a form of maltreatment of a child, and may involve inflicting harm or failexj to
prevent harm. Appendix 1 explains the different types of al&mse Appendik.

Neglect s a form of abuse and is the persisten
psychological needs, likely to result in the serious impairment @hthel d” s heal t h
development. Appendix 1 defines neglect in more detalil

Sharing of nudes and semides(also known as sexting or youth produced sexual imagery) is
where children share nude or semide images, videos or live streams.

Childrenincludeseveryone under the age of 18.

The following 3 safeguarding partners are identified in Keeping Children Safe in Education
(and defined in the Children Act 2004, as amended by chapter 2 of the Children and Social
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Work Act 2017). They will make arrangemeotaork together to safeguard and promote the
welfare of local children, including identifying and responding to their needs:

. The local authority (LA)
. A clinical commissioning group for an area within the LA
. The chief officer of police for a poliaea in the LA area

All school staff will receive appropriate safeguarding children training so that they are
knowledgeable and aware of their role in the early recognition of the indicators of abuse or
neglect and of the appropriate procedures to folléW staff new to the schoakceive
inductiontraining which includeSafeguarding trainingn addition all staff members should
receive safeguarding and child protection updates (for example, via efnallettns and staff
meetings half termly briefags), as required, but at least annually, to provide them with
relevant skills and knowledge to safeguard children effectively.

Temporary staff and volunteers will be made aware of the safeguarding policies and
procedures by the Designated Safeguardinglleeluding Child Protecticand Safeguarding
Policy and staff behaviour policy (code of conduct)

(Children includes everyone under the age oj 18.

1.3Equality statement

Some children have an increased risk of abuse, and additional barriers carr sgistefo

children with respect to recognising or disclosing it. We are committed tdiaotiminatory
practice and recognise children’s diverse
same protection, regardless of any barriers they may face.

We give special consideration to children who:

A Have special educational needs (SEN) or disabitiiessectiori0.

A Are young carers

A May experience discrimination due to their race, ethnicity, religion, gender identification or
sexuality

A Have English asadditional language

A Are known to be living in difficult situatioagor example, temporary accommodation or
where there are issues such as substance abuse or domestic violence

A Are at risk of FGM, sexual exploitation, forced marriage, or radicalisation

A Are asylum seekers

AAre at risk due to either their own or a

A Are looked after or previously looked after

A Are missing from education

A Whose parent/carer has expressed an intention to remove them from school to be home
eduated
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Section 2- Roles and Responsibilities

2.1 All Staff

All staff wil!]l read and understand part 1
statutory safeguarding guidandégeping Children Safe in Educat@md review this guidance

at least annually.

All staff will sign a declaration at the beginning of each academic year to say that they have

reviewed the guidance.

All staff will be aware of:

A Our systenswhich support safeguarding, including this child protection and
safeguarding policy, the stafbde of condudd/ staffhandbooksthe role and identityf
the designated safeguarding lead (DSL)dmpiities the behaviour policye-safety
policiesand the safeguarding response to children who go missing from education

A The early help process (sometimes known as the common assessment framework) and
their role in it, including identifying emerging problems, liaising with the DSL, and
sharing information wh other professionals to support early identification and

assessment

A The process for making referrals to | oca
assessments that may follow a referral, including the role they might be expected to
play

A Whatto do if they identify a safeguarding issue or a child tells them they are being
abused or neglected, including specific issues such as FGM, and how to maintain an
appropriate level of confidentiality while liaising with relevant professionals

A The sigsof different types of abuse and neglect, as well as specific safeguarding issues,
such aghildon-childabuse, child sexual exploitation (CSE), child criminal exploitation
(CCE), indicators of being at risk from or involved with serious violent dBivienH
radicalisation

A The importance of reassuring victims that they are being taken seriously and that they
will be supported and kept safe

Safeguarding and promoting the welfare of childrem is e r yrespoasibgity. In order to

fulfil this responsiltity effectively, all professionals should make sure their approach is child
centred. This means that they should consider, at all times, what islesheterestf the
child.

Schools and their staff form part of the wider safeguarding systemifdrech This system is
based on the principle of providing help for families to stay together where it is safe for the
children to do so, and looking at alternatives where it is not, whilst acting lesénterests

of the child at all times.
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2.2 The [@sighatedSafeguarding Lead (DSL)
Governing bodies and proprietors should ensure that the school or college designates an
appropriate senior member of staff to take lead responsibility for child protection.

The DSL is a member of the setgadership team.

Our Cesignatedsafeguardindeadsis Mr G BallHeadTeacherThe Deputy Designated
Safegueding Lead idMr ARashigd Deputy Head Teacher.

The DSL takes lead responsibility for child protection and wider safeguarding.

During term timehe designated safeguarding lead aada deputy will always be available
(during school) for staff in the school or college to discuss any safeguarding concerns

If the DSL and deputy are not availabie school business manager will act as cover (for
exampe outof-hours/outof-term) The School Business Managan be contactedn 0161
770-57520r emailed onnfo@bealvale.oldham.sch.ukho will be able to contat¢he
designated lead or offer furtheuppart.

The DSL will be given the time, funding, training, resources and support to:

A Provide advice and support to other staff on child welfare and child protection matters

A Take part in strategy discussions and Haigency meetings and/or support otrstaf to
do so

A Contribute to the assessment of children

ARefer suspected cases, as appropriate, to
care, Channel programme, Disclosure and Barring Service, and/or police), and support staff
who make sucheferrals directly

The DSL will al$aise with local authority case managers and designated officers for child
protection concerns as appropriate.

The full responsibilities of the DSL and [deputy/deputies] are set out in their job description.

2.3Thebroad areas of responsibility for the Designataete§uarding Leadre:

A The designated safeguarding lead takes lead responsibility for safeguarding and child
protection and has lead responsibility for thgervisionof and management of referrals
and caes.

A Referand/or manage referrals aill cases of suspected abuseneglect tathe Local
Aut hority Children’s Services (Safeguardi
crime may have been committed) and to the Channel programme whereisizere
radicalisation concern

A Liaise with thestaffand professionals as required issuesespecially ongoing enquiries
under Section 47 of the Children Act 1989 and police investigations
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A Act as a source of support, advice and expertise to staff on mattsafety and
safeguarding and when deciding whether to make a referral by liaising with relevant
agencies
A Share information with appropriate staff
status (whether they are looked after under voluntamangements with consent of
parents or on amnterim Care Order or Care Order) amshtact arrangements with birth
parents or those with parental responsibility.
Ensure they have details of the CLA’ s soc
HeadTeadter in the authority that looks after the child.
Refer cases and support staff who make referrals to the Channel programme where there
is a radicalisation concern as required.
Refer cases where a persisrdismissed or left due to kilarm to a childo the
Disclosureand Barring Service as required.
Ensure effective liaison with responsible persons throughout school.
Liaise with staff on matters of safety and safeguarding and when deciding whether to
make a referral by liaising with relevant agendesas a source of support, advice and
expertise for staff.

)55 ST S T

Raising Awareness
The designated safeguarding lead should ensure the school policies are known, understood
and used appropriately.

Ensure the school safeguarding and child protection polieyiesved annually and the
procedures and implementation are updated and reviewed regularly, and work with governing
bodies or proprietors regarding this.

A Ensure the safeguarding and child protection policy is available publicly (school website)
and parets ae aware of the fact that referrals about suspected abuse or neglect may
be made and the role of the school in this.

A Link with the3 Safeguarding partnets make sure staff are aware of training
opportunities and the latest local policies on safegunay.d

A Where children leave the school, ensure the file for safeguarding and any child
protection information is sent to any new school /college as soon as possible but
transferred separately from the main pupil file.

2.4 Governing Bodiesnd Trusteefesposibiities

Governing bodies artdusteesmust ensure that they comply with their duties under

legislation. They must also have regard to this guidance to ensure that the policies, procedures
and training in their schools or colleges are effective and gowil the law at all timesThe
nominated governor for child protection irs Susan Norbury

The governing board will:
Facilitate a wholschool approach to safeguarding, ensuring that safeguarding and child
protection are at the forefront and underpatl relevant aspects of process and policy
development

A Evaluate and approve this policy at each review, ensuring it complies with the law, and
hold the headteacher to account for its implementation

A Appoint a senior board level (or equivalent) lead [ok, dpvernor] to monitor the
effectiveness of this policy in conjunction with the full governing board. This is always a
different person from the DSL
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The chair of governors wild/ act as the °
abuse is made agsstthe headteacher, tvere appropriate (see appendlix

All governors will read Keeping Children Safe in Education in its erfieetyon 15 of

this policy has information on how governors are supported to fulfil their role.

2.5Head TeachermRespondiility

The headteacher is responsible for the implementation of this policy, including:

A

)55 ST S T

Ensuring that staff (including temporary staff) and volunteers are informed of our

systems which support safeguarding, including this policy, as part of their inductio
Canmunicating this policy to parents when their child joins the school and via the

school website

Ensuring that all staff undertake appropriate safeguarding and child protection training
and update this regularly

Acting as the ' cadanalegatoaa &use madeagdinst@anotber e n
member of staff or volunteer, where appropriate

Ensuring the relevant staffing ratios are met, where applicable

Making sure each child in the Early Years Foundation Stage is assigned a key person

1l1|Page



Section3 - School Procedures

3.1 Confidentiality

All staff in schools, both teaching and #ieaching staff, have a responsibility to share

relevant information about the protection of children with other professionals, particularly the
investigative agenciesiiir en’ s Services: Safeguarding an
Police). If a child confides in a member of staff/volunteer and requests that the information is
kept secret, it is important that the member of staff/volunteer tell the child in a manner
appropr i ate to the child’ s age/ stage of devel
confidentiality— instead they must explain that they may need to pass information to other
professionals to help keep the child or other children safe. Staff/voluntéerseeeive

information about children and their families in the course of their work should share that
information with the Designated Safeguarding Lead or deputy only within appropriate
professional contexts.

Beal Vale School will share information weitin 3 safeguarding partneend other agencies as
required and as follows:

A TimelyManner- information sharing is essential to effective safeguarding

A Fears about sharing information must not be allowed to stand in the way of the need to
promote the welflare, and protect the safety, of children

A The Data Protection Act (DPA) 2018 and GDPR do not prevent, or limit, the sharing of
information for the purposes of keeping childsafe

A 1f staff need to share ‘speciaihs category
‘“safeguarding of children and individual

practitioners to share information without consent if it is not possible to gain consent, it

cannot be reasonably expected that a practitioner gains consentpayafn consent

would place a child at risk

A Staff should never promise a child that they will not tell anyone about a report of abuse,

as this may not be in the child’ s best i
A The government’s informati on erbircludess7g adv
‘“gol den rules’” for sharing informati on,

about sharing information

A If staff are in any doubt about sharing information, they should speak to the designated
safeguarding lead (or deputy)

A Conficentiality is also addressed in this policy with respect to rekeegping, and
allegations of abuse against staff

Safeguarding children raises issues of confidentiality that must be clearly understood by all
staff/volunteers in schools.

3.2 Recognisig ahuse and taking action

Staff, volunteers and governors must follow the procedures set out below in the event of a
safeguarding issue.

Please note-in this and subsequent sections, you should take any references to the DSL to
mean “the DSLWL) "(.or deputy DS
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3.3If a child is suffering or likely to suffer from harm, or in immediate danger

Make a r ef erMASH teanamd/oc the pbliddmmediatedyif you believe a child is
suffering or likely to suffer from harm, or in immediate danger.

Anyane @an make a referralirectly.
Tell the DSL as soon as possible if you make a referral directly.

You might alsase thefollowing link to the GOV.UK webpage for reporting child abuse to your
local councilhttps://www.gov.uk/reportchild-abuseto-localcouncil

3.41f a child makes a disclosure to you

If a child discloses a safeguarding issue to you, you should:

A Listen to and believe them. Allow them time to talk freely and dosiokading
guestions

A Stay calm and do not show that you are shocked or upset

A Tell the child they have done the right thing in telling you. Do not tell them they should
have told you sooner

A Explain what will happen next and that you will have to pasmtbisnation on. Do not
promise to keep it a secret

A Repotyour conversation as soon usingthpQ@POMs bl e
platform or written statement for Midday Supervisors, volunteers and visitors to school
Stick to the facts, and do hput your own judgement on it

A Sign and date the writep/ entry to CPOMSnd pass it on to the DSL. Alternatively, if
appropriate, mak eMASH Tearfind/or tha police directbgmd télld r e n
the DSL as soon as possible that you have sloeside from these people, do not
disclose the information to anyone else unless told to do so by a relevant authority
involved in the safeguarding process

3.51f you discover that FGM has taken place or a pupil is at risk of FGM

The Department for Edutan™ s Keeping Chil dren Safe in Ed
comprises “al/l procedures involving partial
other injury to the female genital organs”

FGM is illegal in the UK and a form of child abuseloviglasting, harmful consequences. It is
also known as ‘female genital cutting’, *‘c

Possible indicators that a pupil has already been subjected to FGM, and factors that suggest a
pupilmay be at risk, are set out (Appendx 11.)

Any teacher who either:
. Is informed by a girl under 18 that an act of FGM has been carried out on her; or

. Observes physical signs which appear to show that an act of FGM has been carried out
on a girl under 18 and they have no reason to felieat the act was necessary for the
girl’'s physical or ment al heal th or for
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must immediately report this to the police, personally. Thisnamdatoryduty, and teachers
will face disciplinary sanctions for faglito meet it.

Unless they have good reason not to, they should also discuss the case with the DSL and
i nvol ve MA3H tdamhs approprate.

Any other member of staffho discovers that an act of FGM appears to have been carried out
on a pupil undel 8 nmust speak to the DSL and follow our local safeguarding procedures.

The duty for teachers mentioned above does not apply in cases where a pupil is at risk of FGM
or FGM is suspected but is not known to have been carried out. Staff should not examine

pupils.
Any member of staff who suspects a pupil is at risk of FGM or suspects that FGM has been

carried(Appendidd What to do if your worried a child is being abuaed Appendix 1EGM
Factsheet

3.61f you have concerns about a chidd opposed to belivga child is suffering or likely to
suffer from harm, or is in immediate danger)

Figure 1 (below) | | ustrates the procedure to follow
welfare.

Where possible, speak to the DSL first to agree a course of action.

If in exceptional circumstances the DSL is not available, this should not delay appropriate
action being taken. Speak to a member of the senior leadership team and/or take advice from
| ocal aut h MASHtTgarQt6h 770 @/7.7¢0on tas also seek akvat any time

from the NSPCC helplineon 0808 8005(M@. k e a referral to | ocal
MASH Teardirectly, if appropriateShare any action taken with the DSL as soon as possible.
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3.7Figurel

Theprocedureto followifyuhave any concer ns (aslpposédtoa c hi
believing a child is suffering or likely to suffer from harm, or in immediate danger)

You have concerns
about a child

Speak to the DSL

v v

Referral not required. You or the DSL make a
Schoaol takes relevant referral io the LA's social
action and monitors care team (and call the
lacally palice if appropriate)

h h

Within 1 working day, a
social worker makes a
decision about the type of
response required

If concerns escalate,
make 3 referral

¥ h
LA's social care team takes Mo formal assessment
action and informs the referrer required
h

School considers early help
assessment and accesses
other support as appropriate

Staff keep the child’s circumstances under review, and re-refer if appropriate, to ensure the circumstances improve.
The child's best interest must always come first at all stages.
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3.8 Early help

If early help is appropriate, the D&Lpastoral supponvill generally lead on liaisingth

other agencies and setting up an intggency assessment as appropriate. Staff may be
required to support other agencies and professionals in an early help assessment, in some
cases acting as the lead practitioner.

The DShbr pastoral supponill keep the case under constant review and the school will
consider a referr al MASH Tdard thessituatianudbels mot seeimyto ¢ h i |
be improving. Timelines of interventions will be monitored and reviewed.

All staff are made aware of tiearly help processand understand their role in identifying

emerging problems, sharing information with other professionals to support early
identification and assessment of a child’s
right help at the rightime to address risks and prevent issues escalating. This also includes
staff monitoring the situation and feeding back to tlesignatedsafeguarding leadny
ongong/escalating concernssothmto nsi der ati on can be given t
Sevies ( Safeguarding and Specialist Services
improving. Colleagues will be able to approach both the designatediegagtyor the

business managéor further information and support.

Details on the Oldhamo@nal Early Help Services are availabletigdt://www.oldham.gov.uk
and will help practitioners and families find information and support.

Staff and volunteers working within the School should be alert to thepaltaeed for early
help for children also who are more vulnerable. For example:

Children with a disability and/or specific additional needs.

Children with special educational needs.

Children who are acting as a young carer.

Children who are showinggsisof engaging in an8ocial or criminal behaviour.

Children whose family circumstances present challenges, such as substance abuse, adult
mental health or learning disability, domestic violence

A Children who are showing early signs of abuse and/oecieg|

To To Po Do I

3.9 Referral

I f it is appropriate to r esbcmlrcargoriihe potice,she t o |
DSL will make the referral or support you to ddfsgou make a referral directipou must tell
the DSL as soon as possible.

The locahuthority will make a decision within 1 working day of a referral about what course

of action to take and will let the person who made the referral know the outcome. The DSL or
person who made the referral must follow up with the local authority iftfasmation is not

made available, and ensure outcomes are properly recorded.

I f the child’'s situation does not seem to
made the referral must follow local escalation procedures to ensure their cantanbeen
addressed and that the child’ s situation i
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3.10If you have concerns about extremism

If a child is not suffering or likely to suffer from harm, or in immediate danger, where possible
speak to the DSL first to agree a course of actio

If in exceptional circumstances the DSL is not available, this should not delay appropriate
action being taken. Speak to a member of the senior leadership team and/or seek advice from

| ocal aut h sacial tayedamiMake d refernal’'todotaut hor i t y socid i | dr €
careteamdirectly.

Where there is a concern, the DSL will consider the level of risk and decide which agency to
make a referral to. This could include Cha
and supporting indivighlsat risk of being drawn into terrorism, or the local authority

c hi | dMashteam.s

The Department for Education also has a dedicated telephone helpline, 020 7340 7264, which
school staff and governors can call to raise concerns about extremisnesyebt to a pupil.

You can also emaii .INote that this is not for use in
emergency situations.

In an emergency, call 999 or the confidential-#etiorist hotline on 0800 789 321 if you:
A Think someone is in immediatergdger

A Think someone may be planning to travel to join an extremist group

A See or hear something that may be terreriated

3.11If you have a mental health concern

Mental health problems can, in some cases, be an indicator that a child has sufiergd or

risk of suffering abuse, neglect or exploitation.

Staff will be alert to behavioural signs that suggest a child may be experiencing a mental
health problem or be at risk of developing one.

If you have a mental health concern about a child thalsiza safeguarding concern, take
immediate action by fdwing the steps in section 3.10

If you have a mental health concern that is not also a safeguarding concern, speak to the DSL
to agree a course of action.

The school has a Mental Health and Wéaitig Policy.

Beal Vale Primary School hagaduated response to concerfts Mental Health and

wellbeing. Tis graduated regmsewill be followedn most cases.

A Discussiowith the schools SENID

A ALearning Mentor Referral Form will be completed atatgeted intervention
implemented either 1:1 or small group led by the Learning Mentor.

A Areferral to the school commissioned councillor beagonsidered and implemented.

A In some cases,Care and Support Plan should also be created if support above the
Uniwersal level is proposed.

3.12 Record Keeping

When a child has made a disclosure, the member of staff/volunteer will always:

A Make brief notes as soon as possible after the conversation. Use the school record of
concern sheebr document on the CPOMSsssmwherever possible

A Not destroy the original notes in case they are needed by a.court
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A Record the date, time, place and any noticeablevenbal behaviour and the words

used by the child

Clearly identify the position of any injuries or using a boaly. m

Record statements and observations rathe
which should never be included in recording.

To I

All records need to be shared with thegignatedsafeguardindead promptly. No copies
should be retained by the membef staff or volunteerThedesignatedsafeguardindead will
ensure that all safeguarding records are managed in accordance witkddication (Pupil
Information) (England) Regulations 2005.

We will hold records in line with our records retention schedalesafeguarding concerns,
discussions, decisions made and the reasons for those decisions, must be recorded in writing.
If you are in any doubt about whether to record something, discuss it with the DSL.
Non-confidential records will be easily accekesdnd available. Confidential information and
records will be held securely and only available to those who have a right or professional need
to see them.

Safeguarding records relating to individual children will be retained for a reasonable period of
time after they have left the school.

If a child for whom the school has, or has had, safeguarding concerns moves to another
school, the DSL will ensure that their child protection file is forwarded promptly and securely,
and separately from the main pupigé. In addition, if the concerns are significant or complex,
and/or social services are involved, the DSL will speak to the DSL of the receiving school and
provide information to enable them to have time to make any necessary preparations to
ensure thesafdy of the child.The school will follow guidance issues by the 3 local
safeguarding partners.

18|Page



4 Concerns about a staff member, supply teacher, volunteer or contractor

If you have concerns about a member of staff or volunteer, or an allegati@uéabout a
member of staff or volunteer posing a risk of harm to children, speak to the headteacher. If
the concerns/allegations are about the headteacher, speak to the chair of governors.

The headteacher/chair of governors will then follow the procesigdeout in appendix. We

will always follow the Oldham safeguarding procedures. Detailed records will be made to
include decisions, actions taken, and reasons for these. All records will be retained securely in
a locked cupboard only accessible by thadteacher and/or senior safeguarding person.
(Appendix ¥ and details of procedures at
http://greatermanchesterscb.proceduresonline.com/chapters/contents.html

Whilstwe acknowledge such allegations, (as all others), may be false, malicious or misplaced,
we also acknowledge they may be founded. It is, therefore, essential that all allegations are
investigated properly and in line with agreed procedures.

5 Allegationsf abuse made against other pupils

We recognise that children are capable of abusing their peers. Abuse will never be tolerated

or passed off as “banter”, “just having a

culture of unacceptable behavimuand an unsafe environment for pupils.

We also recognise the gendered naturelifd-on-childabuse. However, athild-on-child

abuse is unacceptable and will be taken seriously.

Most cases of pupils hurting other pupils will be dealt with underour & bdhdvisur

policy, but this child protection and safeguarding policy will apply to any allegations that raise

safeguarding concerns. This might include where the alleged behaviour:

Is serious, and potentially a criminal offence

Could put pupils ire schobat risk

Is violent

Involves pupils being forced to use drugs or alcohol

Involves sexual exploitation, sexual abuse or sexual harassment, such as indecent

exposure, sexual assault, upskirting or sexually inappropriate pictures or videos

(includingthe shaing of nudes and semudes)

See Appendix f&r more information abouthild-on-childabuse.

Procedures for dealing with allegationsbiid-on-childabuse

If a pupil makes an allegation of abuse against another pupil:
You must record the allegah and telthe DSL, but do not investigate it

A The DSL will contact the Il ocal authority
as well as the police if the allegation involves a potential criminal offence

A The DSL will put a risk assessmentsammport pla into place for all children involved
(including the victim(s), the child(ren) against whom the allegation has been made and
any others affected) with a named person they can talk to if needed

A The DSL will contact the children and adolescettai healthservices (CAMHS), if
appropriate

We recognise the importance of taking proactive action to minimise the csiladn-child

abuse, and of creating a supportive environment where victims feel confident in reporting

incidents.

Too T To Too I
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To achievehis, we will:

A Challenge any form of derogatory or sexualised language or inappropriate behaviour
between peers, including requesting or sending sexual images

A Be vigilant to issues that particularly affect different genddos example, sexualised

or agyressive toucimg or grabbing towards female pupils, and initiation or hazing type

violence with respect to boys

Ensure our curriculum helps to educate pupils about appropriate behaviour and consent

Ensure pupils are able to easily and confidently regdouse using aureporting

systems

Ensure staff reassure victims that they are being taken seriously

Ensure staff are trained to understand:

A How to recognise the indicators and signshili-on-childabuse, and
know how to identify it and respond to rep®

A That even ithere are no reports ofhild-on-childabuse in school, it
does not mean it is not happeniagtaff should maintain an attitude of
“i1t could happen here”

A That iif they have any concerns ab.
on them imnediately rather tlan wait to be told, and that victims may
not always make a direct report.

A For example:

1 Children can show signs or act in ways they hope adults will
notice and react to
A friend may make a report
A member of staff may overhear a convémsa
A ¢ h i hawibursnighi iedicate that something is wrong
That certain children may face additional barriers to telling
someone because of their vulnerability, disability, gender,
ethnicity and/or sexual orientation
1 That a pupil harming a peer colid a sign that té child is
being abused themselves, and that this would fall under the
scope of this policy
A The important role they have to play in preventimgd-on-childabuse
and responding where they believe a child may be at risk from it
A That theyshould speak to thBSL if they have any concerns

To Do o o

= =4 -4 -9

6Sharingofnudesandsemudes (‘“sexting’)

If you are made aware of an incident involving the consensual ezarsensual sharing of
nudeorsemhnude i mages/ videos ( al praduckdrsexwah as ‘' s e
imgery’), you must report it to the DSL 1 mn
Youmust not

A View, copy, print, share, store or save the imagery yourself, or ask a pupil to share or
download it (if you have already viewed the imagery by accident, you must tlapdc

the DSL)

Ddete the imagery or ask the pupil to delete it

Ask the pupil(s) who are involved in the incident to disclose information regarding the

i magery (this is the DSL’'s responsibilit
Share information about the incident with other membefrstaff, the pupil(sit

involves or their, or other, parents and/or carers

Say or do anything to blame or shame any young people involved

o Do oo
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You should explain that you need to report the incident, and reassure the pupil(s) that they
will receive support anddelp from the DSL.

6.1Initial review meeting
Following a report of an incident, the DSL will hold an initial review meeting with appropriate
school staff-this may include the staff member who reported the incident and the
safeguarding or leadershipaen that deals withafeguarding concerns. This meeting will
consider the initial evidence and aim to determine:
Whether there is an immediate risk to pupil(s)
I f a referral needs to be made to the po
If it is necessartp view the image(sh order to safeguard the young person (in most
cases, images or videos should not be viewed)
What further information is required to decide on the best response
Whether the image(s) has been shared widely and via what services pladimms
(this maybe unknown)
Whether immediate action should be taken to delete or remove images or videos from
devices or online services
Any relevant facts about the pupils involved which would influence risk assessment
If there is a need to contachather school, collge, setting or individual
Whether to contact parents or carers of the pupils involved (in most cases
parents/carers should be involved)
he DSL will make an i mmedi ate referral to
The incident imolves an adult
There is reason to believe that a young person has been coerced, blackmailed or
groomed, or if there are concerns about their capacity to consent (for example owing to
special educational needs)
What the DSL knows about the images or \8de@gests the conté depicts sexual
acts which are unusual for the young per
A The imagery involves sexual acts and any pupil in the images or videos is under 13
A The DSL has reason to believe a pupil is at immetiktef harm owingp the sharing
of nudes and senmudes (for example, the young person is presenting as suicidal-or self
harming)

o PoPo o Po o Do Do Do

o To |

T

If none of the above apply then the DSL, in consultation with the headteacher and other
members of staff as appropriate a;ndecide to respontb the incident without involving the
police or children’s social care. The deci
procedures set out in this policy.

6.2 Further review by the DSL

If at the initial review stage a deoisihas beenmadentto r ef er t o pol i ce
social care, the DSL will conduct a further review to establish the facts and assess the risks.
They will hold interviews with the pupils involved (if appropriate).

If at any point in the processdte is a concern tha pupil has been harmed or is at risk of

har m, a referral wi | | be made to children’
Informing parents/carers

The DSL will inform parents/carers at an early stage and keep them involvegiodess,

unless here is a good reason to believe that involving them would put the pupil at risk of

harm.
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6.3Referring to the police

If it is necessary to refer an incident to the police, this will be done thidiatiimg 101 and
recording inadentsor ontline.

All incidents of sharing of nudes and semdes, and the decisions made in responding to
them, will be recorded. The recekeeping arangements set out in section dbthis policy
also apply to recording these incidents.

6.4 Curricdum coverage

Pupilsare taughtage appropriatelabout the issues surrounding the sharing of nudes and
seminudes as part of oM BRE and PSHE lessamd computingprogrammesTeachingovers
the following in relation to the sharing of nudes and seutes:

What it is

How t is most likely to be encountered

The consequences of requesting, forwarding or providing such images, including when
it is and is not abusive and when it may be deemed as online sexual harassment
Issues of legality

Theriskofdamageo peop !l endeputatoe | i ngs

How to report and receive support.

To Io Do T Do I

Pupils also learn the strategies and skills needed to manage:
A Specific requests or pressure to provide (or forward) such images
A The receipt of such images

This policy on the sharing mudes and sermudes is also shared with pupils so they are
aware of the processes the school will follow in the event of an incident.

7 Reporting systems for our pupils

Beal Valérimary Schoas committed to ensuring that pupils are aware of behaviowards
them thatis not acceptable and how they can keep themselves safe. All pupils know that we
have a senior member of staff with responsibility for céiidWe inform pupils of whom they
might talk to, both in and out of school, their right toliséened to and hearand what steps

can be taken to protect them from harifihe school promotes the use of information such as
posters, ChildLine and NSPCC literature as appropriate

Where there is a safeguardi ngnddeelingsiato n, we

acount when determining what action to take and what services to provide.

We recognise the importance of ensuring pupils feel safe and comfortable to come forward

and report any concerns and/or allegations.

To achieve this, we will:

A Putsystems in place fgupils to confidently report abuse

A Ensure our reporting systems are well promoted, easily understood and easily accessible
for pupils

A Make it clear to pupils that their concerns will be taken seriously, and that they can
safely exprss their views andvge feedback
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Allincidents and the decisions made in responding to them will be recorded. The-record
keeping arrangementsre documented in this policy.

8 Online safety and the use of mobile technology

KCSIE says that your policiasoaline safety anthe use of mobile and smart technology
should be reflected in your child protection and safeguarding policy.

We recognise the importance of safeguarding children from potentially harmful and
inappropriate online material, and we undensd that technologys a significant component
in many safeguarding and wellbeing issues.

To address this, our school aims to:

A Have robust processes in place to ensure the online safety of pupils, staff, volunteers
and governors

A Protect and educate thehole school commutyi in its safe and responsible use of
technol ogy, including mobile and smart
phones’ )

A Set clear guidelines for the use of mobile phones for the whole school community

A Establish clear mechanisnsitientify, interver in and escalate any incidents or
concerns, where appropriate

The 4 key categories of risk

Our approach to online safety is based on addressing the following categories of risk:
Content—being exposed to illegal, inappropriate orméul content, sucha
pornography, fake news, racism, misogyny;lsaif, suicide, anribemitism,
radicalisation and extremism

A Contact-being subjected to harmful online interaction with other users, suchis
to-childpressure, commercial advertigimnd adults posing akildren or young adults
with the intention to groom or exploit them for sexual, criminal, financial or other
purposes

A Conduct-personal online behaviour that increases the likelihood of, or causes, harm,
such as making, sending aredeiving explicit iages (e.g. consensual and non
consensual sharing of nudes and semies and/or pornography), sharing other explicit
images and online bullying; and

A Commerce-risks such as online gambling, inappropriate advertising, phishing and/or
financial scams

To neet our aims and address the risks above we will:
A Educate pupils about online safety as part of our curriculum. For example:
A The safe use of social media, the internet and technology
A Keeping personal information private
A How to recogrie unacceptable behaxir online
A How to report any incidents of cybkullying, ensuring pupils are encouraged to do so,
including where they are a witness rather than a victim
A Train staff, as part of their induction, on safe internet use and online safbgg issues
includirg cybefbullying and the risks of online radicalisation. All staff members will
receive refresher training at least once each academic year
A Educate parents/carers about online safety via our website, communications sent
directlytote m and d u revamiggs. We wikabso share clear procedures with
them so they know how to raise concerns about online safety
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Make sure staff are aware of any restrictions placed on them with regards to the use of
their mobile phone and camerasy fexample that:

Staffare allowed to bring their personal phones to school for their own use, but will limit
such use to notontact time when pupils are not present

Staff will not take pictures or recordings of pupils on their personal phones or cameras
Make all pupils, parestcarers, staff, volunteers and governors aware that they are
expected to sign an agreement regarding the acceptable use of the internet in school,
use of the school’s I CT systems and use
Explain he sanctions we willsg if a pupil is in breach of our policies on the acceptable
use of the internet and mobile phones

Make sure all staff, pupils and parents/carers are aware that staff have the power to

search pupil s’ p h o nualance omasearchiegtreeningtandi n t he
confiscation
Put in place robust filtering and monito

key categories of risk (described above)
Carry out an annual review of our approaclomdine safety, suppted by an annual risk
assessment that considers and reflects the risks faced by our school community

This section summarises our approach to online safety and mobile phone use. For
comprehensive det ai | soninésafety andtioese osnolil® ol * s p-
phones, please refer to oersafetypolicy, which you can find on our website
www.bealvaleprimary.com

8.1 Mobile phones and cameras

Staff are allowed to bring their persal phones to schoobf their own use, but will limit such
usetonorcont act ti me when pupils are not prese
remain in their bags or cupboards during contact time with pupils.

Staff will not take pictures or recongjs of pupils on thepersonal phones or cameras.
We will follow theGeneral Data Protection Regulation and Data Protection Actvi2@d:s
taking and storing photos and recordings for use in the school.

Staff will follow guidelines within the Staff handlk, Code of Conduchd Internet
responsible use policy.

9. Notifying parents or carers

Where appropriate, we wil/ di scuss any con:
carers. The DSL will normally do this in the event of a suspicion orutesc@ther staff will
only talk to parents or carers about any such concerns following consultation with the DSL.

If we believe that notifying the parents or carers would increase the risk to the child, we will

discuss this with the local authority chil e n

s s ontbefaré doingesso.e t e a

In the case of allegations of abuse made against other children, we will normally notify the
parents or carers of all the children involved.

10. Pupils with special educational needs, disabilities or health issues

We recognise that pulgi with special educational needs (SEN) or disabilities or certain health
conditions can face additional safeguarding challenges. Additional barriers can exist when
recognising abuse and neglect in this group, including:
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A Assumptionshat indicators of pasible abuse such as behaviour, mood and injury relate
to the child’ s condition without further

A Pupils being more prone to peer group isolation or bullying (including prepates
bullying) than other pupils

A The potenti&for pupils with SENljsabilities or certain health conditions being
disproportionally impacted by behaviours such as bullying, without outwardly showing
any signs

A Communication barriers and difficulties in managing or reporting these challenges

We offe extra pastoral suppbfor these pupils. This includes:
A Learning Mentor sessions

A SENDo sessions

A Counselling Sessions

11.Pupils with a social worker

Pupils may need a social worker due to safeguarding or welfare needs. We recognise that a

c hi | eriescesefxagversitgnd trauma can leave them vulnerable to further harm as well

as potentially creating barriers to attendance, learning, behaviour and mental health.

The DSL and all members of staff will work with and support social workers to betp pro

vulnerable childgn.

Where we are aware that a pupil has a social worker, the DSL will always consider this fact to

ensure any decisions are made in the best

educational outcomes. For example, it will infatecisions about:

A Responding to unauthorised absence or missing education where there are known
safeguarding risks

A The provision of pastoral and/or academic support

12.Lookedafter and previously lookeafter children
We will ensure that staff have tis#ills, knowledge anghderstanding to keep lookeafter
children(CLApNd previously lookedfter children safe. In particular, we will ensure that:

A Appropriate staff have relevant informat
contact arrangments with birth parets or those with parental responsibility, and care
arrangements

A The DSL has details of children’s soci al

We have appointed a designated teacl@Ballvho is responsible for promoting the
educational achievemertf lookedafter children and previously lookedter children in line
with statutory guidance.

The designated teacher is appropriately trained and has the relevant qualifications and
experience to perform the role.

As part of theirole, the designatetkacher will:

A Work closely with the DSL to ensure that any safeguarding concerns regarding looked
after and previously lookeaffter children are quickly and effectively responded to

A Work with virtual school heads to promote the edltional achievement dbokedafter
and previously lookedfter children, including discussing how pupil premium plus
funding can be best used to support lookadter children and meet the needs identified
in their personal education plans
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13. Complaintand concerns about sohl safeguarding policies

Complaints against staff

Complaints against staff that are likely to require a child protection investigation will be
handled in accordance with our procedures for dealing with allegations of abdseagist
staff (Appendix 7)

We also consider theequirements related to complaintghich areset out in the
safeguarding and welfare section of the statutory frameworkihferHarly Years Foundation
Stage.

Other complaints
Beal Vale Primary School and Crompgt#muse Multi Acadenijrust have a comprehensive
Complaints Policy and Procedure which is available on request.

14. Whistleblowing
Beal Vale Primary School and Crompton House Multi Academy Trust have a comprehensive
Whistleblowing Policy and Procedure whghvailable on reques

15. Recordkeeping

We will hold records in line with our records retention schedule.

All safeguarding concerns, discussions, decisions made and the reasons for those decisions,
must be recorded in writing. If you are in any douliwlwhether to recordsomething,

discuss it with the DSL.

Records will include:

A Aclear and comprehensive summary of the concern

A Details of how the concern was followed up and resolved

A A note of any action taken, decisions reached and the outcome

Hard opies of oncerns andaeferrals will be kept in a separate child protection(fle
applicableforeach chi Il d. Al concerns are recordi

Any nonconfidential records will be readily accessible and available. Confidentiadatitor
and records wiilbe held securely and only available to those who have a right or professional
need to see them.

Safeguarding records relating to individual children will be retained for a reasonable period of
time after they have left the school.

Safeguarding recordghich contain information about allegations of sexual abuse will be
retained for the Independent Inquiry into Child Sexual Abuse (IICSA), for the term of the
inquiry.

If a child for whom the school has, or has had, safeguardingrmsnmoves to another

school, the DSL will ensure that their child protection file is forwarded promptly and securely,
and separately from the main pupil file. In addition, if the concerns are significant or complex,
and/or social services are involveds BSL will speak todtDSL of the receiving school and
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provide information to enable them to have time to make any necessary preparations to

ensure the safety of the child.

In addition:

A Appendix 2- Safer Recruitment and DBS chedats out our policgn recordkeeping
spedfically with respect to recruitment and peppointment checks

A Appendix 7-Managaing Allegations against Stafts out our policy on recoitkkeping
with respect to allegations of abuse made against staff

16 Training
16.1All stdf

All staff members i undertake safeguarding and child protection training at induction,
including on whistkblowing procedures and online safety, to ensure they understand the
school’ s safeguarding systems signsdfpasdiblei r r e
abuse or neglect.
This training will be regularly updated and will:
A Beintegrated, aligned and considered as part of the wéaheol safeguarding

approach and wider staff training, and curriculum planning

A Bein line with advice from &3 safeguarding pantms

A Have regard to the Teachers’ Standards t
U Manage behaviour effectively to ensure a good and safe environment
U Have a clear understanding of the needs of all pupils

All staffwill have traming on the governmehts -radicalisation strategy, Prevent, to enable
them to identify children at risk of being drawn into terrorism and to challenge extremist
ideas.

Staff will also receive regular safeguarding and child protection updates, indodngne

safety, asequired but at least annually (for example, through emadtsjlietins and staff
meetings).

Contractors who are provided through a private finance initiative (PFI) or similar contract will
also receive safeguarding training.

Volunteers will receive apppriate training, if applicable.

16.2The DSL and deputies

The DSL andeputieswill undertake child protection and safeguarding training at least every 2
years.

In addition, they will update their knowledge and skills at regulanals and at least

annually (for example, throughtaulletins, meeting other DSLs, or taking time to read and
digest safeguarding developments).

They will also undertake Prevent awareness training.

16.3Governors

All governors receive training about safagling, to make surthey have the knowledge and
information needed to perform their functions and understand their responsibilities.

As the chair of governors may be required
allegation of abusesimade gainst the Headteachefhey receive training in managing

allegations for this purpos&he nominated governors are Mr C Richards and Mr B Devenport.
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17 Recruitment- interview panels

Beal Vale Primary creates a culture of safe recruitment and, as plaat,addopts

recruitment procedures that help deter, reject or identify people who might abuse children.

Beal Vale Primary School governing body ensures that it acts reasonably in making decisions
about the suitability of the prospective employee basedlecks and evidencedluding

criminal record checks (DBS checks), barred list checks and prohibition checks

We wi | | record all i nformation on the chec
(SCR). Copies of these checks, where appropndtée held inindid u a |l s’ personn
We follow requirements and best practice in retaining copig¢isesfechecks, as set out in

appendix 2

18. Staff who have contact with pupils and families

All staff who have contact with children and famwiéshave supervisionghich will provide
them with support, coaching and training, promote the interests of children and allow for
confidential discussions of sensitive issues.

19 Partnership with Parents.

Beal ValérimarySchool shares a purpose withrguats to keep childresafe from harm and

to have their welfare promoted. We are committed to working with parents positively, openly
and honestly. We ensure that all parents are treated with respect, dignity and courtesy. We
respect par evacy and confideqtityitarsd will mot spareisensitive information
unless we have permission or it is necessary to do so in order to protect a child.

School will share with parents any concerns we may have about their child unless to do so
may place a childt risk of harmWe encourage parents to discuss any concerns they may
have with the class teacher or the head teacher. We make parents aware of our policy
through its availability on our website and parents are made aware that they can view this
policy o request.

Beal Vale fimary School will:

Undertake appropriate discussion with parents prior to involvement of another agency unless
to do so would place the child at further risk ofrhar the situationEnsure that parents

have an understanding of tliesponsibilities pla on the school and staff for safeguarding

children.

19.1Partnership with others.

The school recognises that it is essential to establish positive and effective working
relationships with other agenciasdthis is done through mulagency support worki.iaison
with other agencies that support the pupil suctCas i | dviask meargHealthy Young
Minds, Education Wlfare Service andeducationalPsychology&ervice.

20 Pupil Information

In order to keep children safe and provide aypprate care for thenthe school requires
accurate and up to date information regarding:

. Names (including any previous names), address and date of birth of child
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. Names and contact details of persons with whom the child normally lives
. Names and coatt details of all psons with parentalasponsibility (if different)
. Emergency contact details (if different from above)

. Any relevant court orders in place inclu
the child (e.g. Residence Order, Contacte@ Care Order, Infctions etc.)
. If the child is or has a Child Protection Plan (formerly known as being on the Child

Protection Register)
. Name and contact detail of key persons in other agencies, including GP
. Any other factors which may impaat the safety and welfa of the child

The school will collate, store and agree access to this information. bie Wwéld centrally on
the school premises using the Sims systetnish are password protected and secure in line
with Data Protection requements

21 Children n& to English or the UK.

Where a child is considered to be vulnerable or the school believe that the child is-being ill
treated or abused, the school will use an interpreter to speak to the child and obtain their
views and opinions.

For further informationcontact OMBC, MEA Services, Level 4, Civic Centre, Oldham.

Other policies

We recognise that there are a number of policies that are relevant to safeguarding and

promoting children’s wel-fare. These includ
Anti-Bullying Policy AttendancePolicy Behaviour Policy

Data Protection Policy Equal Opportunities Policy First Aid Policy

Health and Safety Policy Intimate Care Policy Computingncl eSafety

PSHE Curriculum Safeguarding Policy Recruitment Policy

AEN Polic Staff Handbooks SRE Policy

Violence at work policy ~ Whistleblowing Policy Visitors Policy

This list is nogxhaustive.
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Types of abuse
Abuse including neglect, and safeguarding issues are rarely standalone events that can be covered by

one definiton or label. In mostases, multiple issues will overlap.

Physical abuseay involve hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when a
parent or carer fabrates the symptoms of, or deliberately induces, iliness in a child.

Emotional abuses the persistent emotional maltreatment of a child such as to cause severe and
adverse effects on the chil d’ stiomralmmuseiisonmoddlinall e v e |
types of maltreatment of a child, although it may occur alone.

Emotional abuse may involve:

AConveying to a child that they are worthless or unloved, inadequate, or valued only insofar as they
meet the needs of another pemo

ANot givingthechilo pportuni ties to express their views
of what they say or how they communicate

AAge or developmentally inappropriate expectations being imposed on children. These may include
interactionstlat ar e b esydeveladbmentalcdpabilityg as well as overprotection and
limitation of exploration and learning, or preventing the child participating in normal social interaction

ASeeing or hearing the-fleatment of another

ASerious bullying (inading cybesbullying),causing children frequently to feel frightened or in danger,
or the exploitation or corruption of children

Sexual abus@volves forcing or enticing a child or young person to take part in sexual activities, not
necessarily involvirg high level of viofece, whether or not the child is aware of what is happening.
The activities may involve:

APhysical contact, including assault by penetration (for example rape or oral sexyenetative

acts such as masturbation, kissing, rublaind touching outsidefalothing

ANon-contact activities, such as involving children in looking at, or in the production of, sexual images,
watching sexual activities, encouraging children to behave in sexually inappropriate ways, or grooming
a child in prparation for abuse (tluding via the internet)

Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, a
can other children.

Neglect s t he persistent failure to ménedds, kkelyadi | d’ s
rewl t in the serious impairment of the child’s
pregnancy as a result of maternal substance abuse.

Once a child is born, neglect may involve a parent or carer failing to:

AProvide adequatéod, clothing and sheer (including exclusion from home or abandonment)

AProtect a child from physical and emotional harm or danger
AEnsure adequate supervision (including the use of inadequateyiveres)
AEnsure access to appropriate medical care otrneat

tmayalsoinddde negl ect of, or unresponsiveness to,
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Recruitment and selection process

To make sure we recruit suitable people, we will ensure that those involved in the
recruitment and employment of staff twork with children hee received appropriate

safer recruitment training.

We have put the following steps in place during our recruitment and selection process to
ensure we are committed to safeguarding and promoting the welfare of children.

Advertising
When advertising rolesye will make clear:

A Our school’s commitment to safeguarding
A That safeguarding checks will be undertaken
A The safeguarding requirements and responsibilities of the role, such as the extent

to whichthe role will involveontact with children

A Whether or not the role is exempt from the Rehabilitation of Offenders Act 1974

and the amendments to the Exceptions Order 1975, 2013 and 2020. If the role is exempt,
certain spent conwircottiearn se dangtchesdda hethieoyn sd oar e
disclosed, and if they are disclosed, we cannot take them into account

Application forms

Our application forms will:

A Include a statement saying that it is an offence to apply for the role if an applicant
is barred fromengaging in regulatealctivity relevant to children (where the role involves
this type of regulated activity)

A Include a copy of, or link to, our child protection and safeguarding policy and our
policy on the employment of exffenders

Shortlisting
Our shatlisting process wilhvolve at least 2 people and will:

A Consider any inconsistencies and look for gaps in employment and reasons given
for them

A Explore all potential concerns
Once we have shortlisted candidates, we will ask shortlisted candidates to:

Canplete a seHdeclaraton of their criminal record or any information that would make
them unsuitable to work with children, so that they have the opportunity to share
relevant information and discuss it at interview stage. The information we will ask for
includes:

A If they havea criminal history
A Whether they are included on the barred list
A Whether they are prohibited from teaching

A Information about any criminal offences committed in any country in line with the
law as applicable in England and Wales

A Any rdevant overseas inforation
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A Sign a declaration confirming the information they have provided is true

Seeking references and checking employment history

We will obtain references before interview. Any concerns raised will be explored further
with refereesand taken up with theandidate at interview.

When seeking references we will:
A Not accept open references

A Liaise directly with referees and verify any information contained within
references with the referees

A Ensure any references are fromthe canditlase cur r endcompigged oy er a
by a senior person. Where the referee is school based, we will ask for the reference to be
confirmed by the headteacher/principal as accurate in respect to disciplinary

investigations

A Obt ain veri fi catmosbracenbrélevangesod af empldymednat e’ s
if they are not currently employed

A Secure a reference from the relevant employer from the last time the candidate
worked with children if they are not currently working with children

A Compare the information on thepplication form withthat in the reference and
take up any inconsistencies with the candidate

A Resolve any concerns before any appointment is confirmed

Interview and selection

When interviewing candidates, we will:

A Probe any gaps in employment, or whéine candidate has ehnged employment
or location frequently, and ask candidates to explain this

A Explore any potenti al areas of concern
work with children

A Record all information considered and decisions made

Pre-appointment vetting kbecks

We wi | | record all i nformation on the chec!
record (SCR). Copies of these checks, wher
personnel files. We follow requirements and best pcacin retaining copgof these

checks, as set out below.

New staff

All offers of appointment will be conditional until satisfactory completion of the
necessary premployment checks. When appointing new staff, we will:
A Verify their identity

A Obtain (vighe applicant) an enlmced DBS certificate, including barred list
information for those who will be engaging in regulated activity (see definition below).
We will obtain the certificate before, or as soon as practicable after, appointment,
including when sing the DBS updatersece. We will not keep a copy of the certificate

for longer than 6 months, but when the copy is destroyed we may still keep a record of
the fact that vetting took place, the result of the check and recruitment decision taken
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A Obtain aseparate barred listheck if they will start work in regulated activity
before the DBS certificate is available

A Verify their mental and physical fitness to carry out their work responsibilities

A Verify their right to work in the UK. We will keep a cophiefverification fothe
duration of the member of staff’'s empl oyme

A Verify their professional qualifications, as appropriate

A Ensure they are not subject to a prohibition order if they are employed to be a
teacher

A Carry out @irther additional cheks, as appropriate, on candidates who have lived
or worked outside of the UK. Where available, these will include:

A For all staff, including teaching positioasminal records checks for overseas
applicants

A For teaching positions: obtaining a letter of professional standing from the

professional regulating authority in the country where the applicant has worked

A Check that candates taking up a magament position* are not subject to a
prohibition from management (section 128) direction made by the secretary of state

A Management positions are most likely to include, but are not limited to,
headteachers, principals and deputy/atant headteachers.

Wewill ensure that appropriate checks are carried out to ensure that individuals are not
disqualified under the 2018 Childcare Disqualification Regulations and Childcare Act
2006. Where we take a decision that an individual fallsaritsi the scope of tree
regulations and we do not carry out such checks, we will retain a record of our

assessment on the individual’'s personnel f
and control measures put in place, and any advice sought.

Regulated activityneans a person who will be:

A Responsible, on a regular basis in a school or college, for teaching, training,

instructing, caring for or supervising children; or

A Carrying out paid, or unsupervised unpaid, work regularly in a schookgecoll

where that work povides an opportunity for contact with children; or

A Engaging in intimate or personal care or overnight activity, even if this happens
only once and regardless of whether they are supervised or not

Existing staff

In certain circumstaras we will carry outlithe relevant checks on existing staff as if the
individual was a new member of staff. These circumstances are when:

A There are concerns about an existing me
children; or

A An individual movesdm a post that is nategulated activity to one that is; or

A There has been a break in service of 12 weeks or more

We will refer to the DBS anyone who has harmed, or poses a risk of harm, to a child or
vulnerable adult where:
A We believe the individual hasgaged inelevant condugtor
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A We believe the individual has received a caution or conviction for a relevant
(automatic barringeither with or withoutthe right to make representations) offence,
under theSafeguarding Vulnerable Groups Act 2006 (Prescribed Criteria and
Miscellaneous Provisions) Regulations 2009

A We Dbel iheavrem tthees t*’ I's satisfied in respec
harm a child or vulnerable adult or put them at risk of harm); and

A The individual has been removed from working in regulated activity (paid or
unpaid) or would haveden removed if they tthnot left

Agency and thirgbarty staff

We will obtain written notification from any agency or thpaty organisation that it has
carried out the necessary safer recruitment checks that we would otherwise perform. We
will also chek that the person premting themselves for work is the same person on
whom the checks have been made.

Contractors

We will ensure that any contractor, or any employee of the contractor, who is to work at
the school has had the appropriate level of DBSkcfibis includes cordictors who are
provided through a PFI or similar contract). This will be:

A An enhanced DBS check with barred list information for contractors engaging in
regulated activity

A An enhanced DBS check, not including barred list informé&tioall other
contracors who are not in regulated activity but whose work provides them with an
opportunity for regular contact with children

We will obtain the DBS check for s&tiployed contractors.

We will not keep copies of such checks for longent6 months.

Contra¢ors who have not had any checks will not be allowed to work unsupervised or
engage in regulated activity under any circumstances.

We will check the identity of all contractors and their staff on arrival at the school.

For seHemplyed contractors suchs music teachers or sports coaches, we will ensure
that appropriate checks are carried out to ensure that individuals are not disqualified
under the 2018 Childcare Disqualification Regulations and Childcare Act 2006. Where we
decidethat an individual fé¢ outside of the scope of these regulations and we do not
carry out such checks, we will retain a record of our assessment. This will include our
evaluation of any risks and control measures put in place, and any advice sought.
Trairee/student teachers

Where applicants for initial teacher training are salaried by us, we will ensure that all
necessary checks are carried out.

Where trainee teachers are féended, we will obtain written confirmation from the
training provider that necasry checks have beearried out and that the trainee has
been judged by the provider to be suitable to work with children.

In both cases, this includes checks to ensure that individuals are not disqualified under
the 2018 Childcare Disqualification Ragans and Childcarkct 2006.

Volunteers

We will:
A Never leave an unchecked volunteer unsupervised or allow them to work in
regulated activity
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A Obtain an enhanced DBS check with barred list information for all volunteers who
are new to working in regulatexttivity

A Carry out aisk assessment when deciding whether to seek an enhanced DBS
check without barred list information for any volunteers not engaging in regulated
activity. We will retain a record of this risk assessment

A Ensure that appropriate checlese carried out to esure that individuals are not
disqualified under the 2018 Childcare Disqualification Regulations and Childcare Act
2006. Where we decide that an individual falls outside of the scope of these regulations
and we do not carry out suchecks, we will retaia record of our assessment. This will
include our evaluation of any risks and control measures put in place, and any advice
sought

Governors

All governorsvill have an enhanced DBS check without barred list information.
They will hag an enhanced DBS chkegith barred list information if working in regulated

The chair of the board will have their DBS check countersigned by the secretary of state.
All proprietors, trustees, local governors and members will also have the following
checks:

A A section 128 datk (to check prohibition on participation in management under
section 128 of the Education and Skills Act 2008
A Identity

A Right to work in the UK
A Other checksleemed necessary ifiey have lived or worked outside the UK

The chair of the board will have their DBS check countersigned by the secretary of state.
All governors will also have the following checks:
A Identity

A Right to work in the UK
A Other checks deematkcessary if they havived or worked outside the UK

Adults who supervise pupils on work experience

When organising work experience, we will ensure that policies and procedures are in
place to protect children from harm.

We will also consider whetherist necessary for bard list checks to be carried out on

the individuals who supervise a pupil under 16 on work experience. This will depend on
the specific circumstances of the work experience, including the nature of the
supervision, the frequency ofdhactivity being supeised, and whether the work is
regulated activity.

Pupils staying with host families

Where the school makes arrangements for pupils to be provided with care and
accommodation by a host family to which they are not related (for examipting a

foreign exhange visit), we will request enhanced DBS checks with barred list information
on those people.

Where the school is organising such hosting arrangements overseas and host families
cannot be checked in the same way, we will work withpartner schools abad to

ensure that similar assurances are undertaken prior to the visit.
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Children missing from education

A child going missing from education, particularly repeatedly, can be a warning sign of a range
of safeguarding issues. Thigyht include abuse areglect, such as sexual abuse or

exploitation or child criminal exploitation, or issues such as mental health problems, substance
abuse, radicalisation, FGM or forced marriage.

There are many circumstances where a child may becossngifrom educatiomut some
children are particularly at risk. These include children who:

Are at risk of harm or neglect

Are at risk of forced marriage or FGM

Come from Gypsy, Roma, or Traveller families
Come from the families sfrvice personnel

Go nissing or run away fro home or care

Are supervised by the youth justice system

Cease to attend a school

o o Do o o o Io I

Come from new migrant families

We will follow our procedures for unauthorised absence and for dealing with children who go
missing from education, pactlarly on repeat o@sions, to help identify the risk of abuse and
neglect, including sexual exploitation, and to help prevent the risks of going missing in future.
This includes informing the local authority if a child leaves the school without ahml sc

being named, anddhering to requirements with respect to sharing information with the local
aut hority, when applicable, when remov-ing
standard transition points.

Staff will be trained in signs to loout for and the indidual triggers to be aware of when
considering the risks of potential safeguarding concerns which may be related to being
missing, such as travelling to conflict zones, FGM and forced marriage.

If a staff member suspects that a dhg suffering from hran or neglect, we will follow local

child protection procedures, including with respect to making reasonable enquiries. We will
make an i mmedi ate referral to the | ocal au:
the chit is suffering or likg to suffer from harm, or in immediate danger.

Child criminal exploitation

Child criminal exploitation (CCE) is a form of abuse where an individual or group takes
advantage of an imbalance of power to coerce, control, manipulatea@ive a child into
criminal activityjn exchange for something the victim needs or wants, and/or for the financial
or other advantage of the perpetrator or facilitator, and/or through violence or the threat of
violence.

The abuse can be perpetratedimales or females, anthildren or adults. It can be a on#
occurrence or a series of incidents over time, and range from opportunistic to complex
organised abuse.

The victincan be exploited even when the activity appears to be consensual. It does not
always involve physicabntact and can happen online. For example, young people may be
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forced towork in cannabis factories, coerced into moving drugs or money across the country
(county lines), forced to shoplift or pickpocket, or to threaten other ypaogple.

Indicators ofCCE can include a child:

A Appearing with unexplained gifts or new possessions
Associating with other young people involved in exploitation
Suffering from changes in emotional wellbeing

Misusing drugs and alcohol

Going missing for peris of time or reguldy coming home late

o Io Do o P

Regularly missing school or education
A Not taking part in education

If a member of staff suspects CCE, they will discuss this with the DSL. The DSL will trigger the
local safeguarding procedures, including a rafeo the local authort vy s chi | dr en
team and the police, if appropriate.

Child sexual exploitation

Child sexual exploitation (CSE) is a form of child sexualwabeszan individual or group
takes advantage of an imbalance of power to ace@emtanipulate or dece¢ a child into sexual
activity,in exchange for something the victim needs or wants and/or for the financial
advantage or increased status of the perpetrator or facilitator. It may, or may not, be
accompanied by violence or threatsviolence.

The abusean be perpetrated by males or females, and children or adults. It can beo# one
occurrence or a series of incidents over time, and range from opportunistic to complex
organised abuse.

The victim can be exploited even when the\digt appears to be e¢sensual. Children or

young people who are being sexually exploited may not understand that they are being
abused. They often trust their abuser and may be tricked into believing they are in a loving,
consensual relationship.

CSE caimclude both physicalontact (penetrative and nepenetrative acts) and necontact
sexual activity. It can also happen online. For example, young people may be persuaded or
forced to share sexually explicit images of themselves, have sexual conveisatiext, or
takepat i n sexual activities using a webcam.
immediate knowledge, for example through others copying videos or images.

In addition to the CCE indicators above, indicators of CSE can include a child:
A Having an older boyfrie or girlfriend
A Suffering from sexually transmitted infections or becoming pregnant

If a member of staff suspects CSE, they will discuss this with the DSL. The DSL will trigger the
local safeguarding procedures, including a reféoréthe local authority s c hi | dr en’ s
team and the police, if appropriate.

Domestic abuse

Children can witness and be adversely affected by domestic abuse and/or violence at home
where it occurs between family members. In some cases, a chjldlarae themselves for
the abuse or may have had to leave the family home as a result.
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Types of domestic abuse include intimate partner violence, abuse by family members, teenage
relationship abuse and child/adolescent to parent violence and abuse. Atgioibe a victim

of domestic abuse, regardless of gender, age, ethnicity, socioeconomic status, sexuality or
background, and domestic abuse can take place inside or outside of the home.

Exposure to domestic abuse and/or violence can have a seriousadiomg emotional and
psychological impact on children.

If police are called to an incident of domestic abuse and any children in the household have
experienced the incident, the police will inform the key adult in school (usually the designated
safeguardindead) before the childr children arrive at school the following day. This is the
procedure where police forces are part@pberation Encompass

The DSL will provi de s udgspmlupdateaecardsboutherg t o
circumstances.

Homelessness
Being homel ess or being at risk of becomin

The DShnd deputiewill be aware of contact details and referral routes in to the local
housirg authority so they caraise/progress concerns at the earliest opportunity (where
appropriate and in accordance with local procedures).

Where a child has been harmed or is at risk of harm, the DSL will also make a referral to
children’s soci al car e.
Socal | e d -b ahsodmabeyincuding FGM and forced marriage)

Socall ed-babeddbumabuse (HBA) encompasses inci
or defend the honour of the family and/or community, including FGM, forced marriage, and
practices suchs breast ironing.

Abuse committed in this context often involves a wider network of family or community
pressure and can include multiple perpetrators.

All forms of HBA are abuse and will be handled and escalated as such. All staff will be alert to
the possibility of a chdl being at risk of HBA or already having suffered it. If staff have a
concern, they will speak to the DSL, who will activate local safeguarding procedures.

FGM
The DSL will make sure that staff have access to appropriate trainmgipgcleem to be alert
to children affected by FGM or at risk of FGM.

Section 7.3 of this policy sets out the procedures to be followed if a staff member discovers
that an act of FGM appears to have been carried out or suspects that a pupil is at rigk of FG

Indicators that FGMas already occurred include:
A A pupil confiding in a professional that FGM has taken place
A A mother/family member disclosing that FGM has been carried out

A A family/pupil already being known to social services in relation to otregusatiing
issues

A git:

A Having difficulty walking, sitting or standing, or looking uncomfortable
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Finding it hard to sit still for long periods of time (where this was not a problem
previously)

Spending longer than normal in the bathroom or toilet dueiftacdlties urinating
Having frequent urinary, menstrual or stomach problems
Avoiding physical exercise or missing PE

Being repeatedly absent from school, or absent for a prolonged period

o Do Do Do Do

Demonstrating increased emotional and psychological netatsexample, withdrawal
or depression, or significant change in behaviour

Being reluctant to undergo any medical examinations
Asking for help, but not being explicit about the problem
Talking about pain or discomfort between her legs

otential signs that a pupilay be at risk of FGMclude:
The girl’s family having a history of pr
consider)

To U Do Do Do

™

FGM being known to be practised in the g

™

A parent or family member expressing concerr @M may be carriedub

A A family not engaging with professionals (health, education or other) or already being
known to social care in relation to other safeguarding issues

A qirl:
A Having a mother, older sibling or cousin who has undergone FGM
A Having linted level of integrabn within UK society

A Confiding to a professional that she is
special occasion to “become a woman’

A Talking about a long holiday to her country of origin or another country where the
practice is prevalent, or pants/carers stating that they or a relative will take the girl
out of the country for a prolonged period

A Requesting help from a teacher or another adult because she is aware or suspects that
she is at immediate risk of FGM

A Talking abot FGM in conversationfor example, a girl may tell other children about it
(although it is important to take into account the context of the discussion)

A Being unexpectedly absent from school

A Having sections missing fndamotatendinga ed b o
travel clinic or equivalent for vaccinations/amalarial medication

The above indicators and risk factors are not intended to be exhaustive.

Forced marriage

Forcing a person into marriage is a crime. A forced marriage is onecemtergvithout the

full and free consent of one or both parties and where violence, threats, or any other form of
coercion is used to cause a person to enter into a marriage. Threats can be physical or
emotional and psychological.
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Staff will receive traing around forced maiage and the presenting symptoms. We are
aware of the *one chance’ rul e, i .e. we ma’
victim and only one chance to save them.

If a member of staff suspects that a pupil is being fontedmarriage, they wikpeak to the
pupil about their concerns in a secure and private place. They will then report this to the DSL.

The DSL will:
A Speak to the pupil about the concerns in a secure and private place

A Activate the local safeguarding proceesiand referthecaseo t he | ocal au
designated officer

A Seek advice from the Forced Marriage Unit on 020 7008 01ffdu@fco.gov.uk

A Refer the pupil to an education welfare officer, pastoral tutor, leamiegtor, or
school cousellor, as appropriate

Preventing radicalisation

A Radicalisationefers to the process by which a person comes to support terrorism and
extremist ideologies associated with terrorist groups

A Extremisnis vocal or active opposition tarfdamental British vaes, such as
democracy, the rule of law, individual liberty, and mutual respect and tolerance of
different faiths and beliefs. This also includes calling for the death of members of the
armed forces

A Terrorismis an action that:
U Erdangers or causes seriou®lence to a person/people;
U Causes serious damage to property; or
U Seriously interferes or disrupts an electronic system

The use or threat of terrorism must be designed to influence the government or to intimidate
the public and is ade for the purpose aidvancing a political, religious or ideological cause.

Schools have a duty to prevent children from being drawn into terrorism. The DSL will
undertake Prevent awareness training and make sure that staff have access to appropriate
training to equip thema identify children at risk.

We will assess the risk of children in our school being drawn into terrorism. This assessment
will be based on an understanding of the potential risk in our local area, in collaboration with
our local stkeguarding partners ahlocal police force.
We will ensure that suitable internet filtering is in place, and equip our pupils to stay safe
online at school and at home.
There is no single way of identifying an individual who is likely to be suscepéible to
extremist ideologyRadicalisation can occur quickly or over a long period.
Staff wildl be alert to changes in pupil s’
The government websitéducate Againstateand charityNSPCG&ay that signs that a pupil is
being radicalised can include:
A Refusal to engage with, or becomingisive to, peers who ardifferent from

themselves
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Becoming susceptible to conspiracy theories and feelings of persecution
Changes in friendship groups and appearance

Rejecting activities they used to enjoy

Converting to a new religion

Isolating themslees from family andiends

Talking as if from a scripted speech

An unwillingness or inability to discuss their views

A sudden disrespectful attitude towards others

Increased levels of anger

Increased secretiveness, especially around internet use

To To Do Io Po Do o Do I» Do I»

Expres®ns of sympathy fordremist ideologies and groups, or justification of their

actions
A Accessing extremist material online, including on Facebook or Twitter
A Possessing extremist literature

A Being in contact with extremist recruiters and joining, or sedkijmjn, extremist
organisations

Children who are at risk of radicalisation may have lowesttm, or be victims of bullying or
discrimination. It is important to note that these signs can also be part of normal teenage

behaviour staff should haveanfidence in their ingncts and seek advice if something feels

wrong.

If staff are concerned about a pupil, they will follow our procedures set out in section 7.5 of
this policy, including discussing their concerns with the DSL.

Staff shouldlwaystakeaction if they are waied.

Further information on the school’s measur
school policies and proceduréscludingbehaviour policend safety policy.

Childon-childabuse

Childon-childabuseis when childre abuse other children. #htype of abuse can take place
inside and outside of school and online.

Childon-childabuse is most likely to include, but may not be limited to:

A Bullying (including cybéullying, prejudicérased and discriminatory bullying)

A Abuse in intimate personedlationships between peers

A Physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing
physical harm (this may include an online element which facilitates, threatens and/or
encourages physicabase)

A Sexual violence, sudls rape, assault by penetration and sexual assault (this may include
an online element which facilitates, threatens and/or encourages sexual violence)

A Sexual harassment, such as sexual comments, remarks, jokes and online sexual
harassment, which may be st#alone or part of a broader pattern of abuse

A Causing someone to engage in sexual activity without consent, such as forcing someone
to strip, touch themselves sexually, or to engage in sexual activity with a third party
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A Consensal and norconsensual sharinof nudes and semi nudes images and/or videos
(also known as sexting or youth produced sexual imagery)

A Upskirting, which typically involves tak
their permission, with the intentioof viewing their genitalsrduttocks to obtain sexual
gratification, or cause the victim humiliation, distress or alarm

A Initiation/hazing type violence and rituals (this could include activities involving
harassment, abuse or humiliation used as a wayjtidting a person into group and
may also include an online element)

Where children abuse their peers online, this can take the form of, for example, abusive,
harassing, and misogynistic messages; thecooisensual sharing of indecent images,
especidly around chat groups; aride sharing of abusive images and pornography, to those
who don't want to receive such content.

If staff have any concerns abaultild-on-childabuse, or a child makes a report to them, they
will follow the procedures set out gection 7 of this policy, appropriate. In particular,
section 7.8 and 7.9 set out more detail ab

Sexual violence and sexual harassment between children in schools

Sexual violence and sexual harassmenbcanr:
A Between 2 children ainy age and sex

A Through a group of children sexually assaulting or sexually harassing a single child or
group of children

A Online and face to face (both physically and verbally)
Sexual violence and sexual harassment exiataamtinuum and may overlap.

Children who are victims of sexual violence and sexual harassment will likely find the
experience stressful and distressing. This will, in all likelihood, adversely affect their
educational attainment and will be exacerbatetthé alleged perpetrator(s) &nds the same
school.

If a victim reports an incident, it is essential that staff make sure they are reassured that they
are being taken seriously and that they will be supported and kept safe. A victim should never
be giverthe impression that they arereating a problem by reporting sexual violence or

sexual harassment. Nor should a victim ever be made to feel ashamed for making a report.

Some groups are potentially more at risk. Evidence shows that girls, childrenNvahd&r
disabilities, and lésan, gay, bisexual and transgender (LGBT) children are at greater risk.

Staff should be aware of the importance of:
A Challenging inappropriate behaviours

A Making clear that sexual violence and sexual harassment is not dieepii#l never be
tolerated and is not an inevitable part of growing up

A Challenging physical behaviours (potentially criminal in nature), such as grabbing
bottoms, breasts and genitalia, pulling down trousers, flicking bras and lifting up skirts.
Dismissig or tolerating such behavimurisks normalising them

If staff have any concerns about sexual violence or sexual harassment, or a child makes a
report to them, they will follow the procedures set out in section 7 of this policy, as
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appropriate. In partiglar, section7.8and 79setut mor e det ai | about
to this type of abuse.

Serious violence

Indicators which may signal that a child is at risk from, or involved with, serious violent crime
may include:

Increased absence from school

Change in friendships or rétanships with older individuals or groups
Significant decline in performance

Signs of seliarm or a significant change in wellbeing

Signs of assault or unexplained injuries

o Io Do Io o Do

Unexplained gifts or new possessions (this codlidate that the child has been
approached by, or is involved with, individuals associated with criminal networks or
gangs and may be at risk of criminal exploitation (see above))

Risk factors which increase the likelihood of involvement in serious edtahede:
A Being male

A Having ken frequently absent or permanently excluded from school

A Having experienced child maltreatment

A Having been involved in offending, such as theft or robbery

Staff will be aware of these indicators and risk factors. If a meoflséxff has a concern
abouta pupil being involved in, or at risk of, serious violence, they will report this to the DSL.

Checking the identity and suitability of visitors

Beal Vale Primary School has a visitors pdlicyisitors will be required teevify their identity

to the saisfaction of staff and to leave their belongings, including their mobile phone(s), in a
safe place during their visit.

If the visitor is unknown to the setting, we will check their credentials and reason for visiting
before dlowing them to enter the seitig. Visitors should be ready to produce identification.
Visitors will sign in on the Inventry systemandpect ed t o wear a vi sit
Visitors to the school who are visiting for a professional purpose, such as etaicatio
psychologists and schoaoiprovement officers, wibe asked to show photo ID and where
appropriate vll be asked to show their DBS certificate, which witheeked alongside their
photo or the organisation sending the professional, such as the educational psychology
servce, will provide prior written confirmation that an enhanced DBS check with barred list
information has been carried out

All other visitors, including visiting speakers, will be accompanied by a member of staff at all
times.

We will not invite into theschool any speaker who is known to disseminate extremist views,

and will carry out appropriate checks to ensure that any individual or organisation using
school facilities is not seeking to disseminate extremist views oaliadipupils or staff.
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Non-collection of children

We understand that on occasion children may be collected late from school due to
unforeseen circumstances. When a child is collected late from school the parent will be asked
to sign the child out on thimventry system and a noteliralso be added to the CPOMS

system. If a child is persistently collected late from school we will arrange a meeting with the
parents to establish:

Whether this is a shoterm or longterm problem

Why the parent is persistdly late

What the school malge able to do to help

What are solutions available (I.e. should the parent considefase or afterschool

club)

Persistent failure to collect a child from school could constitute nedfischool has
exhausted all othermions anda pupil isstill regulaly not collected after school we

may contactkocial services to address the problé&kfewould agree an appropriate
deadline for the family to collect the child from school. If the child is uncollected after
the deadlinewe would shutthe school accatinglyand the child would be handed over

to social services.

To Do Do Do Do

Missing pupil$n Education

All children, regardless of their circumstances, are entitled to a full time education, which is
suitable to their age, ability, aptde and any special educatiomaeds they may have. Local
authorities have a duty to establish, as far as it is possible to do so, the identity of children of
compulsory school age who are missing education in their area. Effective information sharing
between parents, schools, collegasd local authorities is critical to ensuring that all children
are safe and receiving suitable education.

A child going missing from education is a potential indicator of abuse or neglect and such
children are at risk of lieg victims of harm, exploitah or radicalisation. School and college
staff should follow their procedures for unauthorised absence and for dealing with children
that go missing from education, particularly on repeat occasions, to help identify tbé risk
abuse and neglect, includjrsexual exploitation, and to help prevent the risks of going missing
in future.

Beal Vale Primary School will ensure that the admission register is accurate and kept up to
date. Parents will inform the school office if théat is off sick or will be abnt. If contact has
not been made by the parent the school will follow up to establish a reason the child is not
present
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Guidance for safer working practice for
those working with children and young people
in education settings

May 2019

N\ YA
Recruitment

Consortium

Acknowledgments: Adapted and updated by the Safer Recruitment Consortium from an
original IRSC / DfE document and with thanks to CAPE (Child Protection in Education)

and NASS (National Association of Independent Schools and Non-Maintained Special
Schools)
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worried a child is
being abused

Advice for practitioners

March 2015
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Oldham Safeguarding Parinership

The Safeguarding Children
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Section 1: allegations that may meet the harms threshold

Thissectio,si based on ‘iSercd itomatl: maAy | mgatt t he
Safe in Education

This section applies to all cases in which it is alleged that a current member of staff, including a supply teacher,

volunteer or contactor, has:

A
A
A

A

Behaved in a watpat hasharmed a child, or may have harmed a child, and/or

Possibly committed a criminal offence against or related to a child, and/or

har ms

Behaved towards a child or children in a way that indicates he or she may pose aatigktofdhildren,

and/or

Behaed or may have behaved in a way that indicates they may not be suitable to work with children

this includes behaviour taking place both inside and outside of school

We will deal with any allegation of abuse quickly, inrafal consistent way that pvaes effective child
protection while also supporting the individual who is the subject of the allegation.

A ‘

case manager’' will |l ead any investigation.
headeacher is the subject of thdlegation. The case manager will be identified at the earliest opportunity.

Our procedures for dealing with allegations will be applied with common sense and judgement.

Suspension of the accused until the case is resolved

Susgnsion of the accused will nbé the default position, and will only be considered in cases where there is
reason to suspect that a child or other children is/are at risk of harm, or the case is so serious that there might be

grounds for dismissal. In $ucases, we will only suspead individual if we have considered all other options
available and there is no reasonable alternative.
Based on an assessment of risk, we will consider alternatives such as:

A

A

| f

the local authority, as well as the police ahdicl dr en’ s

Redeployment within the school so that the indiitidoes not have direct cortiawith the child or

children concerned

Providing an assistant to be present when the individual has contact with children

Redeploying the individual to alternative work in the school so that they do not have unsupervised acce

to children

Moving the chd or children to classes where they will not come into contact with the individual, making it

clear that this is not a punishment and parents/carers have been consulted

Temporarily redeploying the individual to another rola tlifferent location, for exaple to an

alternative school or other work for tleeademy trust

in doubt, the case manager will seek

Definitions for outcomes of allegation investigations

A
A

Substantiatedthere is sufficient evidence to prove the allegation

Views
s o ey ihawvd beem nvokedwh e r e

Maliciousihere is sufficient evidence to disprove the allegation and therdéas a deliberate act to

deceve, or to cause harm to the subject of the allegation

Falsethere is sufficient evidence to disprove the allegation

Unsubstantiatedthere is insufficient evidence to either prove or disprove the allegation (this does not

imply guilt or innocence)
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A

Unfounded: to reflect cases where there is no evidence or proper basis which supports the allegation
being made

Procedure for dealing with allegations

In the event of an allegation that meets the criteria above, the case managekeihe following steps:

A

A

Corduct basic enquiries in line with local procedures to establish the facts to help determine whether
there is any foundation to the allegation before carrying on with the steps below

Discuss the allegation with the designatéiiter at the local authorityThis is to consider the nature,

content and context of the allegation and agree a course of action, including whether further enquiries

are necessary to enable a decision on how to proceed, and whether it is necessarlyéotivevpolice
and/orchildren s soci al care services. (The case manager
involve the policdkeforeconsulting the designated officeffor example, if the accused individual is

deemed to be an immediate risk toilchen or there is evidence afpossible criminal offence. In such

cases, the case manager will notify the designated officer as soon as practicably possible after contacting
the police)

Inform the accused individual of the concerns or allegations ag tikurse of action as soos possible
after speaking to the designated officer (and th
necessary). Where the police and/or children’s s
only share sch information with the indidual as has been agreed with those agencies

Where appropriate (in the circumstances described above), carefully consider whether suspension of the
individual from contact with children at the school is justified or whetherrative arrangements such
asthose outlined above can be put in place. Advice will be sought from the designated officer, police

and/ or children’'s social care services, as appro
Where the case manager is concerned about the welfare of other ehildthe community or the

indvi dual’'s family, they wild!@ di scuss these concer
situation. I f necessary, the DSL may make a refe

If immediate suspension is considered necessgrge and record the rationafer this with the

designated officer. The record will include information about the alternatives to suspension that have
been considered, and why they were rejected. Written confirmation of the suspension will be provided to
the individual facing the allation or concern within 1 working day, and the individual will be given a
named contact at the school and their contact details

If it is decided that no further action is to be takemegard to the subject of the allegationconcern,
record this decisin and the justification for it and agree with the designated officer what information
should be put in writing to the individual and by whom, as well as what action should follow both in
respect of the individual and those emade the initial allegation

If it is decided that further action is neededke steps as agreed with the designated officer to initiate the
appropriate action in school and/or | iaise with
appropriate

Provide effective support fdhe individual facing the allegation or concern, including appointing a named
representative to keep them informed of the progress of the case and considering what other support is
appropriate such agsade union representatas, or a colleague, for exarapBtaff will also have access to
the Occupational Health Scheme.

Inform the parents or carers of the child/children involved about the allegation as soon as possible if they
do not already know (following agreement with chiln’ s s oci al/orthapolee,§ er vi ces
applicable). The case manager will also inform the parents or carers of the requirement to maintain
confidentiality about any allegations made against teachers (where this applies) while investigations are
ongoing. Any parent or carer whvishes to have the confidentiality restrictions removed in respect of a
teacher will be advised to seek legal advice

Keep the parents or carers of the child/children involved informed of the progress of the case (only in
relation to their child-no infarmation will be shared regarding the staff member)

Make a referral to the DBS where it is thought that the individual facing the allegation or concern has
engaged in conduct that harmed or is likely to harm a child, or iftidual otherwise posesrisk of
harm to a child
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We will inform Ofsted of any allegations of serious harm or abuse by any person living, working, or looking after
children at the premises (whether the allegations relate to harm or abuse committéeé pnemises or

elsewhere), andny action taken in respect of the allegations. This notification will be made as soon as

reasonably possible and always within 14 days of the allegations being made.

If the school is made aware that the secretary of staterhade an interim prohibitioorder in respect of an

individual, we will immediately suspend that individual from teaching, pending the findings of the investigation

by the Teaching Regulation Agency.

Where the police are involved, wherever possiblesidm@ol will ask the police at thstart of the investigation to
obtain consent from the individuals involved to sha
disciplinary process, should this be required at a later point.

Additional considerations for supply teachers and all contracted staff

If there are concerns or an allegation is made against someone not directly employed by the school, such as a
supply teacher or contracted staff member provided by an agency, we will take the actionssldition to
our standard pocedures.

A We will not decide to stop using an individual due to safeguarding concerns without finding out the facts
and liaising with our LADO to determine a suitable outcome

A The governing board will discuss with the ageviogther it is appropriate touspend the individual, or
redeploy them to another part of the school, while the school carries out the investigation

A We will involve the agency fully, but the school will take the lead in collecting the necessary information
and providing it to the LADQ &equired

A We will address issues such as information sharing, to ensure any previous concerns or allegations known
to the agency are taken into account (we will do this, for example, as part of the allegations management
meeting or by liaising directly thithe agency where necessary)

When using an agency, we will inform them of our process for managing allegations, and keep them updated
about our policies as necessary, and will invite the agency's HR manager or equivaéatings as
appropriate.

Timescales

We will deal with all allegations as quickly and effectively as possible and will endeavour to comply with the
following timescales, where reasonably practicable:

A Any cases where it is clear immediately that the allegas unsubstantiated or mailieis should be
resolved within 1 week

A If the nature of an allegation does not require formal disciplinary action, appropriate action should be
taken within 3 working days

A If a disciplinary hearing is required and can be Wélibut further investigationthis should be held
within 15 working days

However, these are objectives only and where they are not met, we will endeavour to take the required action as
soon as possible thereafter.

Specific actions

Action following a @minal investigation or prosation

The case manager wil|l di scuss with the | ocal author
disciplinary action, is appropriate and, if so, how to proceed, taking into account information prgvitied b

pol i ce an ddodatcare deivited.r en’ s

Conclusion of a case where the allegation is substantiated

If the allegation is substantiated and the individual is dismissed or the school ceases to use their services, or the
individual resigns or otherise ceases to provide theiervices, the school will make a referral to the DBS for
consideration of whether inclusion on the barred lists is required.

If the individual concerned is a member of teaching staff, the school will consider whether theefetter to

the Teaching Rpulation Agency to consider prohibiting the individual from teaching.
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Individuals returning to work after suspension

If it is decided on the conclusion of a case that an individual who has been suspended can returrttie work,

case manager will considieow best to facilitate this.

The case manager wil|l al so consider how best to man

made the allegation, if they are still attending the school.

Unsubstantiated, unfouted, false or malicious repert

If a report is:

A Determined to be unsubstantiated, unfounded, false or malicious, the DSL will consider the appropriate next

steps. If they consider that the child and/or person who made the allegation is in need of tiedp, or
allegation may havebeen cry for help, a referral to children

A Shown to be deliberately invented, or malicious, the school will consider whether any disciplinary action is
appropriate against the individual(s) who read

Unsubstantiated, unfoundk false or malicious allegations
If an allegation is:
A Determined to be unsubstantiated, unfounded, false or malicious, the LADO and case manager will consider
the appropriate next steps. If they consider that the child anpéosson who made the allegatias in need
of help, or the allegation may have been a cry fo

A Shown to be deliberately invented, or malicious, the school will consider whether any disciptinarisa
appropriate againstie individual(s) who made it
Confidentiality and information sharing

The school will make every effort to maintain confidentiality and guard against unwanted publicity while an
allegation is being investigated or considered.

The case manager willtakeade e from t he LADO, police and children
agree:
i Who needs to know about the allegation and what information can be shared
i How to manage speculation, leaks and gossip, including howakie parents or carers of a ketichildren
involved aware of their obligations with respect to confidentiality
i What, if any, information can be reasonably given to the wider community to reduce speculation
i How to manage press interest if, and when, itesris

Record-keeping

The case mager will maintain clear records about any case where the allegation or concern meets the criteria

above and store them on the individual'’'s confident.i
The records of any allegatti that, following an investigion, is found to be malicious or false will be deleted
from the individual’'s personnel file (unless the in

For all other allegations (which are not found to bdici@us or false), the follong information will be kept on
the file of the individual concerned:

i A clear and comprehensive summary of the allegation

i Details of how the allegation was followed up and resolved

1 Notes of any action taken, decisions reached the outcome

i A declaratioron whether the information will be referred to in any future reference

I n these cases, the school wildl provide a copy to t

police as appropriate.

Where records comtin information about allegaths of sexual abuse, we will preserve these for the Independent
Inquiry into Child Sexual Abuse (IICSA), for the term of the inquiry. We will retain all other tdeastaatil

the individual has reached normal pensioe,aw for 10 years from the tiaof the allegation if that is longer.

References
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When providing employer references, we will:
A Not refer to any allegation that has been found to be false, unfounded, unsubstantiated or malicious, or
any repeated allegationghich have all been found tee false, unfounded, unsubstantiated or malicious

A Include substantiated allegations, provided that the information is factual and does not include opinions

Learning lessons

After any cases where the allegations substantiaed, the case manager will rew the circumstances of the
case with the |l ocal authority’s designated offi

cer
s procedures or e@ractice to hel

make to the school’ p
This will include considation of (as applicable):
1 Issues arising from the decision to suspend the member of staff
i The duration of the suspension
i Whether or not the suspension was justified
i The use of suspension when the individual is subsequeirtstated. We will consider hofuture
investigations of a similar nature could be carried out without suspending the individual
For all other cases, the case manager will consider the facts and determine whether any improvements can be
made.
Non-recent allegations
Abuse can be reportegho matter how long ago it happened.
We will reportanynom ecent all egations made by a child to the

procedures for dealing with nenecent allegations.

Where an adult makes an alleigatt to the school that they we abused as a child, we will advise the individual
to report the allegation to the police.

Section 2: concerns that do not meet the harm threshold

This section applies to all concerns (including allegations) about memis&ff,afcluding supply teactse
volunteers and contractors, which do not meet the harm threshold set out in section 1 above.
Concerns may arise through, for example:

A Suspicion

A Complaint
A Disclosure made by a child, parent or other adult within or outbiglechool
A Preemployment veting checks

We recognise the importance of responding to and dealing with any concerns in a timely manner to safeguard
the welfare of children.

Definition of low-level concerns

The tefreveél owconc e+nomdtter how snyal-that an @adltrwarking in or on behalf of the
school may have acted in a way that:
A Is inconsistent with the staff code of conduct, including inappropriate conduct outside oamwabrk,

A Does not meet the allegations threshold or is othsewiot considered serious ergiuto consider a
referral to the designated officer at the local authority

Examples of such behaviour could include, but are not limited to:
A Being overly friendly with children

Having favourites

Taking photographs of children their mobile phone

Engagingvith a child on a onéo-one basis in a secluded area or behind a closed door

To o o e

Using inappropriate sexualised, intimidating or offensive language
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Sharing low-level concerns

We recognise the importance of creating a culturepdnness, trust and transparey to encourage all staff to
share lowlevel concerns so that they can be addressed appropriately.

We will create this culture by:

A Ensuring staff are clear about what appropriate behaviour is, and are confident in distigpeigected
and appropriatdehaviour from concerning, problematic or inappropriate behaviour, in themselves and

others
A Empowering staff to share any ldewel concerns o
A Empowering staff to sefefer
A Addressing unprofessional behaviour and suppottiagndividual to correct ittaan early stage
A Providing a responsive, sensitive and proportionate handling of such concerns when they are raised
A Hel ping to identify any weakness in the school s
Responding to low-level concerns
If the mncern is raised via a thircpy, the headteacher will collect evidence where necessary by speaking:
A Directly to the person who raised the concern, unless it has been raised anonymously
A To the individual involved and any witnesses
The headteacher wilise the information collectei categorise the type of behaviour and determine any
further acti on, staff hdndbook/ code of dondaich e school ' s
Record keeping
All lowlevel concerns will be recorded in writing. In addition to detailsetbncern raised, records Miiclude
the context in which the concern arose, any action taken and the rationale for decisions and action taken.
Records will be:
A Kept confidential, held securely and comply with the DPA 2018 and UK GDPR
A Reviewed so thaiotential patterns of concerng, problematic or inappropriate behaviour can be
identified. Where a pattern of such behaviour is identified, we will decide on a course of action, either
through our disciplinary procedures or, where a pattern of behaviawemfrom a concern to meeting
the harms threshold as described in section 1 of this appendix, we will refer it to the designated officer at
the local authority
A Retained at least until the individual leaves employment at the school
Where a lowlevel conern relatesto a supplyteache or contractor, we wil| notif

any potential patterns of inappropriate behaviour can be identified.

References
We will not include lovlevel concerns in references unless:

A The concern (or groupf concerns) has met the thiesld for referral to the designated officer at the local
authority and is found to be substantiated; and/or

A The concern (or group of concerns) relates to issues which would ordinarily be included in a reference,
such as miscatuct or poor performance
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Stages to Managing Allegations
Parents Flow Chart Guidance

Parents have a concem about

someone working with or engaged
in activities with their child, or other

children.

r

Appendix 5

Discuss your concem, make a
complaint to the Manager of
the organisation or whoever is

If they are self-employed check if they are
registered with any organisation (Regulatory Body)
and discuss with them. (i.e. a childminder would be

in charge (e.g. Ifitis a registered with OFSTED.
volunteer).
Employeranager will conduct investigation into
complaint'concems and decide if a referral to LADO
is NeCcessary.
r L
If it is considered that a child Initial Strategy discussion Internal management
has suffered significant harm chaired by LADO, where response, which can
a Strategy Meeting with the criteria for 547 not being include, no n.lrlherat:hm

Police will be held, chaired by

Children's Social Care.

following a disciplinary
process that can lead to a
Disciplinary Hearing

met. Can lead to Employers
IOrganisations taking action

training need identified,
support need or a Policy
Review.

Cnminal proceedings can lead

to a conviction.

Inform LADC of outcome.

Thiz can lead to dismissal, Suspension, Resignation,
De-registration or Dizciplinary sanctions.

Where appropriate a
referral to Disclosure and
Barring and/or regulatory
body by employer

(copy to LADO)
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Keeping children
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Statutory guidance for schools and
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September 2021
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Child Protection Incident/Welfare Concern Form

Pupil Name

Year Group

Name of person completing form

Time and date of incident /concer
dd.mm.yy

Incident/Concern (whe-what—where- when)

Any other relevant information ( withessesnmediate action taken)

Action taken

Reporting Staff Signature ..........cccccceeeeeeeiiinnnnn.

Designated PersenReponse/Outcome
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Designated Person Signature
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Home Office

New duty for health and social care professionals and teachers to
report female genital mutilation (FGM) to the police

What is the new duty?
On 31 Cotober 2016 a new duty was introduced that requires health and social care professionals and
teachers to report 'kmown’ cases of FGM in gils aged under 18 to the polics.

For example, if a doctor sees that a girl aged under 18 has had FGM they will need to maks a report 1o the
police. O, if a gifl tells her teacher that she has had FGM, the teacher will need to report this to the polics.

What will happen after the case has been reported to the police?

FGM is a serious crime and the police will need to imMvestigats each reporad case appropriately. The police
will work with social care professionals to maks sure that the girl is safe and her needs are put first.

Why is it being introduced?
When a girl has undargone FGM, a sarious crime has taken place so it is very important that the police are
imrolved as soon as possible. This wall maks sure that a proper investigation can take place.

The purpose of the new duty is to help make sure that professicnals have the confidence to confront FGM
and to help increass the numbser of referrals to the police so that cases can be investigated appropriateby.

What the new duty won't do

It doesn't mean that polics will take action without consulting appropriately with social care professionals
and other relevant professionals.

it won't require professionals to report cases 1o the police where they suspect FGM may have been
camied out or think a gl may be at risk. The duty also doesn't apply to women aged 18 or over.
Professionale will follow axisting safeguarding procedurss in these cases.

Summary: Mandatory reporting of FGM*
Duty applies to regulated health and social care professionals and teachers in England and Wales.
Requires these professionals 1o make a report to the police if, in the course of therr professional dutiss,
they:

+ arg informed by a girl under 18 that an act of FGM has been carmied out on her; or

* observe physical signs which appear to show that an act of FGM has been camied out on a girl
undar 18 and have no reason to beliove that the act was necassary for the gif's physical or mental
health or for purposes connected with labour or birth.

“introduced in Saction 5B of the FGM Act 2003, a5 insared by section 74 of the Sarious Crime Act 2H5
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Beal Vale Primary School

Staff Memler Name

Please sign and return this declarationhe school office

I, (Insert your Name) have read and am familiar with the
contents of the following documents andderstand my role and respohdities as set out in these
document(s).

1. The School/College's Child Protection Policy
2.'Keeping Children Safe in Educatioft Guidance , 22
3. Guidance for Safer Working Practice for Adults who work with @hélddeYoung People.

| am awae of the importance of Child Protection and Safeguarding and understand my role

within the requirementsl understand that the Schools Designated Senior Pers8énGsBall
and Mr ARashid

Signed

Date
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